CUCAMONGA SCHOOL DISTRICT
Management Salary Schedule
2011/2012
Effective July 1, 2011

Assistant Superintendent (246/247 Days) (22 Vacation Days)
$106,835 $110,040 $113,341 $116,741 $120,243

Director, Personnel and Pupil Services (242 Days) (22 VVacation Days)
$101,795 $104,844 $107,993 $111,233 $114,570

Principal (214 Days) (5 Vacation Days)
$87,266 $89,882 $92,580 $95,358 $98,219

School Psychologist (195 Days) (5 Vacation Days)
$75,439 $77,702 $80,035 $82,435 $84,908

Assistant Principal (207 Days) (5 Vacation Days)
$73,834 $76,049 $78,331 $80,680 $83,100

Teaching Vice Principal (10 Additional Days)
$3,276 $3,822 $4,368

Middle School Dean of Students (200 Days) (5 Vacation Days)
$67,714 $69,745 $71,429 $73,993 $76,212

Counselor (200 Days) (5 Vacation Days)
$66,386 $68,378 $70,429 $72,543 $74,719

District Nurse (200 Days) (5 Vacation Days) (with RN only)
$57,264 $58,981 $60,751 $62,572 $64,450

Supervisor, Technology & Information Systems (Monthly) (22 Vacation Days)
$5,138 $5,396 $5,665 $5,946 $6,245

Supervisor (Monthly) (22 Vacation Days)
Fiscal Services
Food Services
Maintenance Operations Transportation
$4,644 $4,876 $5,120 $5,375 $5,643

Adopted: June 9, 2011
Revised: August 11, 2011



MANAGEMENT EMPLOYEES

ANNIVERSARY INCREMENTS
a. Certificated

i 6™ Consecutive Year in the District $1215
ii. 11" Consecutive Year in the District $1215
iii. 16" Consecutive Year in the District $1215
b.  Classified
i 6 -10 Consecutive Years in the District .50%
ii.  11-15 Consecutive Years in the District 2.25%
iii. 16-20 Consecutive Years in the District 4.25%
iv.  21-25 Consecutive Years in the District 8.50%
v. 26+ Consecutive Years in the District 12.00%

HEALTH AND WELFARE BENEFITS

The District’s annual maximum employer contribution towards medical,

dental, vision, and life insurance for eligible unit members shall be up to

$9,287.52 based on a tiered rate structure. The District shall provide each
employee with a Level Life Insurance policy with accidental death and
dismemberment coverage in the amount of $50,000.

VACATION

a.  Twelve month management employees shall have a work year that
contains 22 vacation days.

b.  Certificated managers who work less than 12 months and more than
195 shall have a work year that contains 5 vacation days.

c.  One extra day of vacation time shall be granted for each twenty-five
(25) days of "sick leave" that a management employee has
accumulated. The days shall be granted at the same rate of pay as that
which would have been earned had he/she worked.

CAR ALLOWANCE
Assistant Superintendent $200/month (12 months)
Principals $75/month (11 months)

Assistant Principal $50/month (10 months)
Dean of Students $50/month (10 months)
Counselor $50/month (10 months)
District Nurse $75/month (10 months)
Supervisors $75/month (12 months)
School Psychologist $110/month (10 months)
MEMBERSHIP DUES

a.  Certificated and Assistant Superintendent, Business Services
District to pay full membership dues for Association of California
School Administrators (ACSA) and, full membership dues for
Association for Supervision in Curriculum Development for the
Assistant Superintendent, Educational Services.

b.  Effective July 1, 2007, the position of Teaching Vice Principal will
continue membership in the Cucamonga Teachers’ Association,
CTA/NEA and in lieu of ACSA dues, the District shall pay
Association dues.

c.  Classified
District to pay full membership dues for California Association of
School Business Officials (CASBO).

EARLY RETIREMENT PLAN

a.  Management employees who have served at least ten (10) consecutive
years of full-time service and who are between the ages of 55 and 65
are eligible to participate in the Early Retirement Plan.

b.  Management employees who meet the eligibility requirement will be
provided with $5,000 each fiscal year for a period of three (3) years.
This $5,000 early retirement bonus will be paid to each participating
employee upon written notification to the District during each of the
three (3) fiscal years.

i.  Paragraph b. shall not apply in any school years where the
District offers an alternative early retirement plan to employees
of the District which is better or equivalent to the plan specified
in paragraph b.

¢.  Inthe event that anytime within the three (3) year period the retiree
expires, the remaining bonus payments will be made to the retiree’s
beneficiary.

d. A management employee who elects to retire under this plan shall be
provided major medical coverage for the member only pursuant to the
medical plan and rate currently in effect for the current management
employees, until such member reaches age 67 or is covered by a state
or federal medical insurance plan, whichever is sooner.

e.  The retired management employee who qualifies under the above may
elect to continue participating in the major medical coverage for
his/her dependents provided the District Super Composite Rate
continues whereby there is no additional costs to the District to cover
the spouse. If the cost of spousal coverage creates a financial burden,
the parties agree the retiree picks up the spousal costs.

f.  When the retiree no longer qualifies for the benefits provided above
he/she may elect to continue participation in the major medical

coverage providing he/she pays the required total premium to the
District, in advance, on a monthly basis, and provided further such
participation is permitted by the existing carrier.

g.  The retiree, during the term of this Early Retirement Plan, does not
have to provide any service to the District, but, may at his/her option
elect to perform substitute duties and be compensated for such duties
at the then current rate.

h.  To participate in the plan the employee shall submit a letter of
resignation to the Superintendent during the calendar year the
management employee elects to retire. The employees shall be
entitled, if he/she chooses, to complete the work year in which they
make the election to participate in the Early Retirement Plan.

PROFESSIONAL GROWTH

Classified Management Employees shall be entitled to professional growth

benefits.

a.  Employees shall be eligible to apply for professional growth
increments upon successful completion of fifteen (15) semester units
(a minimum of 270 class hours) of course work. Employees shall be
eligible for a second professional growth increment upon successful
completion of thirty (30) semester units (a minimum of 540 class
hours) of course work.

b.  Each professional growth increment will be the equivalent of two and
one-half (2.5%) percent of the base salary and will be applied to the
classified management and confidential employee’s salary.

c.  Inorder to be eligible for the professional growth increment, all
courses must have the prior written approval of the employees
supervisor.

d.  Inorder to qualify for increment credit, the course must be related to
the classified management employee’s job assignment and result in a
benefit to the District or be part of the requirement of a college degree
program. The District, in its sole discretion, may approve courses
unrelated to the classified management employee’s present job
assignment in extraordinary cases where a benefit to the District is
anticipated through a future change in the classified management
employee’s assignment.

e.  Units must be earned at a college or junior college which is accredited
by a regional accrediting commission and listed in the current
Accredited Institutions of Higher Learning. Units may also be earned
at an accredited trade or professional school as listed by the institution
named in the index of the current Accredited Institutions of Higher
Learning.

f.  Inorder to receive professional growth credit, the classified
management employee must complete the course with a grade of “C”
or better, or a “pass” grade.

g.  Atotal of two (2) professional growth increments, as noted above,
may be achieved through voluntary participation in the professional
growth program.

h.  Supporting records or transcripts verifying professional growth units
of study must be filed with the Personnel Office no later that
September 10 in order for the classified management employee to
receive the increment credit for new work year. If by September 10,
the classified management employee is unable to submit supporting
records or transcripts verifying units of study which are to apply
toward the professional growth increment, official notices in the form
of a grade card or letter from the college, university, trade or
professional school shall be submitted. Such temporary verification
which indicate satisfactory completion of the courses(s) shall be
sufficient evidence to temporarily meet the above requirement. The
classified management employee shall provide the official transcript
or affidavit document to the Personnel Office as soon as it becomes
available.

i.  Eligibility
All permanent classified management and confidential employees
shall be eligible to participate in the Professional Growth Program.
The term “permanent classified management and confidential
employees” shall exclude the following types of employees for the
purpose of determining eligibility for any professional growth
increment:

i.  Probationary employees
ii.  Persons in the following non-classified positions:
(1) Substitutes
(2) Temporary and term employees
(3) Professional experts employed on a temporary basis for a
specific project.




